Pre-Event Survey Results

Where are you right now in your career?

Exactly where | want to be, doing what | want to do ﬁ 47%
Where | want to be, doing what | want to do, but not _ 220 y
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Do you have a personal brand?

Yes

No
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A personal brand:

Can evolve over time

Never changes
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How easy is it to translate experience on a non-profit board to a
corporate board position?

Easy — non-profit board experience is a
natural stepping stone to serving on a 2%
corporate board

Hard - | think it’s only partially helpful _ 39%

It’s not relevant at all to getting onto a
N 9%

corporate board

I don’t know and want help figuring this
I 50%
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A well-regarded study concluded that high-potential women's careers
lag men's, noting: "Men are paid for potential while women are paid

for (proven) performance.” Do you agree or disagree with this
finding?

Agree, and it applies to me NN 73%

Agree, yet it does not apply to me [ 27%

Disagree, yet it appliesto me | 0%

Disagree, and it does not apply to
me

0%
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Live Survey Results

Your primary career goal now is to:

Continue to climb the ladder
Hang on and stay relevant

Retire within two years

Find a new job in the
industry

Find a new job outside the
industry

Start my own business
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Do you have a mentor and/or a sponsor (someone who advocates for
you)? Select as many as apply.

Yes, a mentor through a
formal program at my firm

Yes, an informal mentor, in
my firm

Yes, an informal mentor,
outside of my firm

A mentor isn’t enough. |
have a sponsor, too

| have neither a mentor nor
a sponsor
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Given the changes on Wall Street since 2008, do you think there are
opportunities for women to advance to the most senior
positions in our industry?

More

Fewer

The same
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What’s “your number?” You know, the amount you need to sustain
your desired lifestyle?

§2-3mm of invested assets

$4-6mm

S7-9mm

More than $10mm

How would | know what's
enough?
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How important is it to be likeable at work?

Very - being liked is more
important than being
promoted

Somewhat - it’s important
butlwon’t letit getin the
way of advancing my agenda

Not at all -1 don’t careif I'm
tagged with the “B” word
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Is it more important for a woman than a man to be liked at work?

Yes

No 8%
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Have you ever had to change gears in your career and what
happened?

Nope, it’'s been smooth
sailing

It’s not good to change

gears pedaling uphill [l 3%

Of course, and the chain
almost fell off

Yes, and then | powered to
the top
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What is the most successful thing you’ve done over the past year to
advance your career?

“Work hard, Focus on delivering value”  “Networked”  “Takerisk”  “Moved to adifferent firm.”  “Strategic networking!"

“Keep clients happy " “Leanedin” “Engage the business in supporting my project” “Done something really different”

“Grew my business in revenues” “Is listen to feedback " “Took on a 2nd role” “Asked for more money”  “Speak publicly”
“Take a new job” “Trusted my ability and found a voice” “Raise my hand” “Newrole”  “Close alandmark deal”
“Network” “Leave” “Changedjobs"  “Got therapy" “Align to an MD sponsor....." “Self advocated more regularly”
“Networking and attend conferences” “Stood back and let employees build confidences”  “Spoke up” “Spoke frankly”
“Strengthened business relationships to position for a new job"” "Asked for a promotion. " “Take risks"

“Changed firms” “Speak up” “Boss retired.” “Build a new function”  "Stay topical” “Still work in process!”
“Increased Communication” “Reminded myself each morning that | cando it!” build a new team”

“Networking and more networking” “Ensured my manager knew what | was having my teamsdo” “Did something different "

“Took a risk and changed roles. Asked for more money at offer of job and not after | performed.” “Changedjobs”  “Networking”
“Put myself in my challengers shoes” “Sold a couple of important deals” “Take arisk" “Took a challenge assignment”
“Made new relationships” “Ask for higher compensation” “Changed firms” “Got on non profit board " “Network”

“managed difficult staffs given to me.” “Went on vacation” “Led women's employee group” “Back to networking”



